A

Women
Building ustralia
JOBSEEKER
HANDBOOK
JOIN THE
CHANGE FOR
THE BETTER

This handbook for
female jobseekers has
been designed to assist
women in getting a better
understanding of the
building and construction
industry and its career
opportunities.
We highlight both the
challenges and rewards
through a series of case
studies from those women
already in the industry.
There are contact details
to find out more about
working in the building and
construction industry.
We hope this handbook
provides information for you
to seriously think about a
career in a highly rewarding
industry.
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INTRODUCTION
The building and construction industry is Australia’s
second largest industry. It impacts on our everyday
life whether it’s providing homes, schools, hospitals,
roads, offices, shops and airports. Building and
construction is an integral part of our community.

The Australian building and construction industry currently employs
over 1 million Australian and is set to grow in the next decade
needing an additional 300,000 people - this means great job
opportunities for all working Australians.
But the industry is missing out on an attracting a large part of the
Australian workforce - women - who make up only 11% of the current
building and construction workforce. When you look at trade related
jobs such as carpentry and tiling, the statistics are even lower with
only 1% of the total trade workforce being women.
Things need to change so that the industry has the capacity to
attract the best workers regardless of their gender and women
should not miss out on fantastic career prospects in one of
Australian’s largest industries.
It’s a win-win if we are able to increase female participation in the
building and construction industry.
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Why a career
in building &
construction?
The building and construction industry is a
large industry with multiple job options. It is
experiencing skill and labour shortages and
is projected to grow over the next 10 years,
providing exciting career opportunities. The
great thing about building and construction
is that the skills you learn are transferable
across the country and the world.
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What is the
building &
construction
industry?

The industry is typically divided
into three main sectors:
Residential - houses,
apartments, townhouses
Commercial - offices, factories,
hospitals, schools, shops,
entertainment facilities
Civil - roads, bridges, airports,
telecommunications

What are the career
opportunities?
Skilled Construction Workers
Entry level can be as a
construction labourer or trades
assistant and then move to a
variety of construction roles
some of which will need further
education.
Skilled Tradespeople
Those who have completed
an apprenticeship.

Building Technicians
Covers a variety of activities
including Foreman, Project
Manager, Estimator, Contracts
Administrator, Workplace Safety
Officer and Drafting. These
jobs can be undertaken while
studying through cadetships.
Professionals
Includes architects, engineers
and project managers.
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How do I get a start?
If you want an immediate
start with little training then
you should focus on entry
level jobs such as a labourer
or cleaner. A white card is a
prerequisite in working on
a construction site which is a
course designed to ensure
everyone understands the
safety aspects of working in
the industry. A certificate in
construction from a Registered
Training Organisation or school
would be useful as would
experience through a preemployment course. Specialist
training can then occur for
specific roles as you progress
in the industry.
An apprenticeship will require
a combination of off-the-job
and on-the-job training in a
variety of trade related roles
in building and construction.
You can undertake a preapprenticeship to assist in
finding an apprenticeship
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role. Apprenticeships can be
undertaken directly with a trade
professional or alternatively
through a group training
organisation.
Building Technician roles require
training to be completed before
employment, usually at Diploma
level, but there are some jobs

available, usually known as
cadetships, where you can work
and stay part-time.
Professional roles require a
degree or an advanced diploma.
Some people in the industry
undertake professional study
while they are working in the
industry in other roles.

What attributes is the
industry seeking?
Building and construction employers are looking for:
• Positive work attitude.
• Someone open to up-skilling and multi-skilling.
• The ability to start early and work outdoors in a
range of weather conditions.
• The ability to work as part of a team.

• The ability to work safely on a job site and
be mindful of the safety of others.
• Preferably some initial prior training in
the industry whether a pre-employment
course, pre-apprenticeship course or a
Certificate Level 1 (which can be done
while still at school).
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ROLES IN
THE INDUSTRY
There are a wide variety of occupations
available in the industry.

Detailed job profiles on
each of the roles
are available at:
www.masterbuilders.
com.au/Resources/
Career-Centre

Skilled Construction Workers

Skilled Tradespeople

Professionals

•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•

•
•
•
•
•
•
•
•

Backhoe Operator
Builder’s Labourer
Bulldozer Operator
Concrete Worker
Crane Operator
Dogger
Excavator Operator
Forklift Operator
Grader Operator
Metal Trades Assistant
Rigger
Scaffolder
Scraper Operator

•
•
•
•
•
•
•
•
•
•
•
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Boilermaker
Bricklayer
Cabinet Maker
Carpenter/Joiner
Electrician
Fibrous Plasterer
Glass & Glazing
Tradesperson
Locksmith
Painter & Decorator
Plumber
Refrigeration & Air
Conditioning Mechanic
Roof Tiler
Sheetmetal Worker
Signwriter
Solid Plasterer
Stonemason
Wall & Floor Tiler
Welder

Architect
Architectural Drafter
Building Surveyor
Civil Engineer
Quantity Surveyor
Electrical Engineer
Landscape Architect
Mechanical Engineer

Building Technicians
(Para-professionals)
•
•
•
•
•
•

Builder
Building Contractor
Building Inspector
Estimator
Contracts Administrator
Occupational Health &
Safety Officer
• Project Manager
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Where can
a career in
the industry
take you?
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QUALIFICATION/
EDUCATION

WORK

Degree or Advanced Diploma
eg Advanced Diploma in Building



Professional builder, architect,
building designer, civil engineer,
project manager

Diploma
eg Diploma in Building



Building technician, contact
administrator, estimator

Certificate 4
eg Certificate 4 in Building



Site supervisor, site manager,
builder, low rise/professional

Certificate 3
eg building trades apprenticeship
full-time or school based



Apprenticeships in trades
Painter, carpenter, plumber,
bricklayer etc

Certificate 2
eg Certificate in Building and
Civil Traineeship



Traineeships in construction
eg trades assistant, concreter,
bituminous surface worker



Builders labourer
Someone who is just starting
out in the industry

Pre-apprentice course
Full-time trade specific course OR
Pre-vocational course
Multi-trade specific electives
Certificate 1
eg Certificate 1 in Construction
and Training in School VET in
school program
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WOMEN
BUILDING
AUSTRALIA’S
CHAMPIONS
OF CHANGE
Meet our Champions of
Change who are paving the
way for our next generation
of women in the building and
construction industry
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Craig Edmunds
Chief Executive Officer - Fairbrother, TAS

“They (students) certainly do not understand what sort of career
pathways are available in construction. I think they believe they
are going to end up being a tradesperson for the rest of their life.”
Craig Edmunds is the Managing
Director and CEO of Fairbrother,
one of Tasmania’s largest
construction firms.
While acknowledging the wideranging benefits of women in
the industry, he says it is hard
to entice them into the industry.
Craig believes this is mainly
down to the outdated views
about the nature of the work. In
particular, students tend to think
a career in construction means
a life of hard labour.
“They (students) certainly do
not understand what sort of
career pathways are available in
construction. I think they believe
they are going to end up being a

tradesperson for the rest of their
life,” he said.
“I don’t think young people
really understand what
amazing career opportunities
there are after completing
an apprenticeship. An
apprenticeship is just the
beginning, a stepping stone,
for multiple pathways in the
industry, many of which pay well
and above what most traditional
university pathways offer”.
For women, Craig believes
further education of the benefits
and diverse options of a career in
construction will help encourage
and entice more women to
pursue construction as a career.

“You can go anywhere in the world
with your profession.”
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Serena Giudice
Managing Director, Geraldton Homes, WA
Serena Giudice was awarder the 2014 Master Builders
National Young Builder of the Year
Serena Giudice is the General
Manager of Geraldton Homes/
Kevin Giudice & Co. Serena
came to the construction
industry like many young people
looking to find a career path,
trial and error. Not knowing what
to do after school Serena first
tried university then computer
systems engineering.
Realising that Serena was
not enjoying what she was
doing, her father Kevin Giudice
suggested she spend some time
helping him at his local building
and construction company.
She said, “Dad saw that I wasn’t
enjoying the career path I had
chosen and that I didn’t really
know what I wanted to do. He
gave me the opportunity to
come down and help him at
the building company. He said
he would show me how to do
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estimating scheduling and if I
enjoyed that, it would progress
along from there. So, I went
along, loved it and went on to
learn every facet of the business
and here I am now acting as
Managing Director”.
Despite a recent slowdown in
the construction industry in
Geraldton, Serena remains
upbeat about the future and
says proper education and
marketing are the keys to
encouraging more women into
the construction sector. She
believes there is not enough
emphasis on the construction
industry as a career option for
young people.
There are unlimited opportunities on where the construction
industry could lead someone.

Tameka Kenny
Apprentice Painter, WA
2016 Female Apprentice of the Year, Western Australia
21 year old Tameka Kenny
is a fourth year painting
apprentice working in
Western Australia. In 2016
she received the WA Female
Apprentice of the Year award.
Tameka originally wanted
to join the Australian Army,
but deferred her application
to pursue a trade. She was
choosing between becoming an
electrician or a painter when
she was offered a painting
job first. Since then, she has
done both commercial and
residential work and has a
passion for the more decorative
side of commercial painting.
In her current role she does
a lot of high-end painting and
skyscrapers. She said, “I have
not really looked back. I love it.”

The apprenticeship has taken
her from country New South
Wales to Perth where she
has worked for two different
companies.
Tameka has big ambitions for
her career. This year she plans
to do an interior design course
and once she finishes her
apprenticeship, she would like
to start her own business. She
has already laid the groundwork
by completing a Certificate III
and a Certificate IV in Business
while at high school.
Asked to say what the benefits
of a career in construction,

Tameka gives an honest
answer. She says, “it definitely is
rewarding; I would not say that it
is as easy as people think - there
is a lot of hard work involved
in it. If you just wanted to kick
back and think it’s going to be a
cruise, then yeah it is definitely
not for you.”
The best bit about the job she
said, is the opportunity to make
good friends.
Her experience with men in the
construction industry has been
positive and Tameka attributes
this to her straightforward way of
dealing with people.

“I have not really looked back.
I love it.”
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Sally Wills
Director, Small Change Design & Construction, VIC
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Sally Wills is the director of Small
Change Design & Construction,
a specialist building and
construction company focused
on delivering high-quality small
housing that is both affordable
and sustainable.
Unlike many people who get
into the building industry, Sally
didn’t start off as an apprentice.
Instead, Sally began in office
administration and then a sales
role for a real estate company.
She realised fairly quickly that
she was more interested in the
actual building than selling the
building, so she teamed up with
a local cabinetmaker who had a
small renovation business in the
city, which she loved.

which focused on architecturallydesigned houses in Melbourne.
She had the opportunity to work
with a number of up and coming
architects which was exciting and
also technically very challenging.
“I started in the admin support
area, but the company grew quite
rapidly, and we were doing a lot
of work. I ended up doing a lot of
the contract administration and
dealing with the architects and
clients and tradies myself.”

Keen to expand her experience,
she then moved to a larger firm
and worked in the estimating
department. She said, “at that
stage, I was interested in every
aspect of the business, and I
decided that the building industry
was where I wanted to work”.

After a few years, Sally went back
to university to study architecture.
But before finishing she jetted
off to Perth and worked for a
number of companies in the
booming mining towns of Port
Hedland and Geraldton where
she focused on housing. These
jobs gave her the opportunity
to tart designing, something
that she loved. She eventually
started her own design business,
which at the time didn’t require
a building license. She also did a
bit of interior design.

Soon after, she started her
own small renovation business,

After a decade in Western
Australia, Sally returned to

Melbourne and worked towards
becoming a registered builder.
With assistance from Master
Builders Australia, she ensured
that all of her experience in
the industry would be counted
towards her registration. After
getting her license, she also
realised that she should finish
her design studies so went back
to study an advanced diploma in
building design. It was then that
she realised that she wanted to
combine her building and design
skills, a unique combination.
“I am a good example of
someone who has become a
builder without starting out with
an apprenticeship, I started
in administration support and
worked my way up from there. If
you want to learn how it works
and are keen to get involved on
site, you can become a builder.”
“The most rewarding thing
about being a builder is seeing
something that has been an
image on paper become a
physical building. It is quite
amazing and also very exciting.
There isn’t any-thing quite like it.”
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Penny Petridis
Founder, Female Tradie, NSW

“You look back at the project and
think ‘wow’, and get blown away
by what you have done.”
Penny Petridis is the founder of
Female Tradie, a Sydney-based
construction services firm. As
the name implies, Female Tradie
has an all-women workforce,
something which allows the
company to focus on traditional
female strengths such as
attention to detail and better
cleanliness on site.
She is passionate about training
women to work in construction
and recently refocused her
business towards home
maintenance, something which
she hopes will make it easier for
women to work for her company.
Crucially, maintenance work only
requires a three-month course to
be qualified. She now wants to
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train as many women as she can
in the maintenance field.

young girls from considering a
career in construction.

Penny believes one of the
greatest challenges for women
getting into the construction
industry is knowing that they will
be able to do the job properly.

Asked to say what she likes best
about working in construction,
Penny nominated the feeling of
achievement that comes from
creating something.

Penny, like many others in
the industry, also nominates
improved education and
marketing to young girls about
what a career in construction
could involve, specifically the
parts of the industry that do not
involve manual labour.

She said, “you look back at
the project and think “wow’’,
and get blown away by what
you have done.” Penny also
mentioned the strong sense of
camaraderie and community
that construction workers have
and, importantly for women,
the sense of independence that
comes with the household skills
one learns in training and on the
job experience.

Additionally, Penny sites
parental education as
important, as she has seen it is
often parents who discourage

Victoria Waring
Founder, MS FIX., NSW

Victoria Waring, founder of
painting business Ms Fix, is
a person who shows just how
far hard work and ingenuity
can take someone in the
construction industry.
She has not only run her own
business for the last 15 years
but is also the first woman
to win awards at the Master
Painters Awards of Excellence.
Starting in the industry at
the relatively advanced age
of 25, Victoria did not do an
apprenticeship, instead study a
painting and decorating course
at TAFE.

Eventually, she was able to
start her own business. While
noting that conditions and
opportunities for women in
construction are much better
than when she started in
the 1990s, Victoria believes
that continued improvement
will come from having more
female role models and
general cultural change in the
workplace.
She says construction is a
great industry because the
harder you work, the more you
get out of it.

Women Building Australia I 19

20 I Women Building Australia

Grace Ferreira
Pacific Formwork, ACT

Grace Ferreira is the President
of the Australian Capital
Territory branch of Master
Builders Australia. She is the
first female president of the
organisation. She is also cofounder of Canberra-based
Pacific Formwork a specialised
construction firm that works
across the eastern seaboard.
Grace has always enjoyed
working on site, and loves the
sense of achievement that
comes with completing a project.
She said, “In construction,
you can leave some sort of a
legacy behind for your kids and
grandkids.” However, Grace
did admit that when she first
started, there were difficulties
being a woman in the industry.
In particular, she believed that
younger men found it hard to
accept her because in her words,
they had “something to prove.”

Grace was keen to stress that
acceptance of women in the
workplace is not limited to the
construction industry; and
that it is important for parents
to educate their boys to treat
women with respect in all
facets of life.
Despite the current low numbers
of women in the industry, Grace
is of the view construction is
a great sector for women. The
flexibility of the industry, a
product of project driven work,
for instance, is a good fit for
working mothers.
She said, “Even if a woman
pauses her career to have kids,
it is possible to come back
to the industry when you are
ready.” She also notes that
the heavy focus on design and
creativity is something that
would benefit from greater
female involvement.

To get more women into
construction Grace believes
improving career education
at school will have the most
significant impact. In particular,
she said it was important to
explain all the different career
paths available to young people
to join the industry, whether
it be through university, TAFE
or an apprenticeship. Also,
it is important to explain the
incredible array of jobs that can
be pursued.
Complementing this approach,
Grace believes it is important
also to make parents aware
of these options so that they
can support their children’s
decisions.
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Vonette Mead
Director, Systems Manager, Mead Con, TAS

“Young people need to identify what
they are interested in.”
Vonette Mead is the Director
and Systems Manager at
Tasmanian construction
company, Mead Con. The
company currently employs over
50 staff.
The company is focussed
on employing and training
apprentices, and Vonette
considers the skills learned
throughout the apprenticeship
program is one of the most
effective pathways to future fulltime employment.
Mead Con also participates in a
pro-gram that helps high school
students become “work ready”
by teaching them about how to
write resumes and improving
other core competencies
and skills, including effective
interview techniques. The
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company’s program is not
limited to finding work in the
construction industry but is
designed to assist all students
at local schools.
Vonette feels that the current
low numbers of women in the
construction industry in Tasmania
can be addressed by providing
better information on what a
career in the industry offers.
“Young People need to identify
what they are interested in,” she
said, referencing that many high
school students, particularly
women, are not aware of how they
could apply their passions and
talents to the construction sector.
Additionally, she said that
more females on work sites
would create a new culture that

changes the mindset of male
workers – particularly older ones
– toward women in construction.
Such a cultural shift would make
it easier for more women to
enter the industry.
Vonette lists the opportunities
to be creative, to be hands on,
physically active and to work in
the outdoors as the best things
about working in construction.
Despite the current low numbers
of women in the industry,
Vonette believes the future is
bright for women in construction
She said, “there are many
opportunities for capable
and motivated female
apprentices. Pathways beyond
apprenticeships are diverse –
they can go any-where – it’s an
exciting career.”

Natalie King
Managing Director, Homes Business –
JG King Building Group, VIC

“Become a plumber, or an
electrician or a carpenter. These
are the jobs of the future...”
Natalie King is Managing
Director, Homes Division of
JG King Building Group, a
large integrated construction
organisation.
For young women interested
in joining the industry, Natalie
recommends they develop their
technical skills as it will open
up a multitude of opportunities.
Also, if someone has no desire
to go to university, they should
pursue a trade. She says,
“become a plumber, or an
electrician or a carpenter. These
are the jobs of the future, they
are going to be the ‘surgeons’
and the ‘lawyers’ of tomorrow.”

Natalie believes society pushes
too many young people into
university when they don’t want
to be there and she would like to
see more people championing
the trades as a career path.
“You’re told as a child to go to
university, go to university, go to
university, whereas who is there
beating the drum saying become
an electrician?”
Natalie also believes mentoring
is important and so too work
experience for young students.
She mentors a young woman
in the industry who is not part
of their company. The company
also offers work experience
programs where young students

are given exposure to all parts of
the business from supervision
to drafting, estimating,
administration, accounts and
even sales and marketing.
Since joining the business she
has worked hard to develop
her knowledge of the industry
and has attained her domestic
building licence, and low-rise
commercial license. Working her
way up through the company to
Managing Director of the Homes
Division has been a proud
achievement. Over the next few
years, she is looking forward to
growing the business further
and ensuring that it is solid and
strong well into the future.
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Melanie Fasham
Managing Director, Fasham

“Bringing different
people and skills to the
industry will only serve
to improve the sector
overall which is exciting.”
Melanie Fasham is Managing
Director of residential building
company Fasham, founded by
her father some 45 years ago.
Melanie is also President of the
Master Builders Association of
Victoria, the first woman to hold
this office.
When reflecting upon her
education choices as a young
student, Melanie notes that
pursuing a career in building
and construction was never
discussed at school, nor was it
really even clear what options
were available had she been

interested. With the benefit of
hindsight, she says it would
have been great to have had a
better understanding of the jobs
available in the industry and the
pathways to get there.
In addition to running Fashams,
in 2016, Melanie was appointed
President of the MBA of Victoria
making her the first woman
to hold the office. Melanie
says the position has been a
fantastic opportunity. With more
than 50 per cent of the staff
at the organisation in Victoria
being female, she’s had a

unique opportunity to discuss
with different people their
observations of women in the
industry.
She believes that women learn
differently in the classroom and
they ask different questions.
Bringing different people and
skills to the industry will only
serve to improve the sector
overall which is exciting. She
looks forward to championing
greater female participation well
into the future.
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Some of the

CHALLENGES
& REWARDS
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•

Lack of support for women
interested in working in
building and construction
by schools, parents or
peers – If you really are
interested in pursuing
a career in the industry
keep pushing through
misconceptions. Ask for
more assistance from the
school and show positive
stories to parents or your
friends to alleviate their
concerns. Make sure you
are selecting an employer
who is being proactive and
supportive of more women
in the industry.

•

Bad behaviour – what
is acceptable and not
acceptable – where to
draw the line? – It is very

Challenges
important that an
employer has set
clear guidelines of
acceptable behaviour.
If you are going for a
job ask what process
is in place, ask what
is the culture like, are
there other female
employees on site
and who do you
approach if you feel
uncomfortable with
someone’s behaviour.
•

Potential for
harassment or
discrimination
– Harassment or
discrimination at
any workplace is
illegal and should
not be tolerated. If

you are concerned
with behaviour of
a work colleague it
needs to be reported
immediately. Be
proactive and before
you accept a job find
out what practices
are in place to report
harassment or
discrimination and
what is the business
doing to ensure that
women are being
accepted in the
workplace.
•

Work clothes that
fit – there are now
quite a number of
construction clothing
companies designing
work gear for women

including maternity
wear so keep an eye
out. It is particularly
important that you get
safety equipment the
right size including
gloves, goggles and
work boots
•

Harnessing creativity
and organisational
skills – Building and
construction jobs is
not just about manual
labour. Strengths
in an eye for detail,
creativity, organising
and numbers are
all attributes sought
from employers in the
industry.
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Some of the Rewards
• Vast array of jobs –
There are a plethora of jobs
in building and construction
– not all involve manual
labour. Focus on what areas
might interest you.
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• Career pathways –
There are multiple career
pathways including being
your own boss. Ongoing
education once you have
entered the industry, can
provide career rewards.

• Sense of achievement –
Being able to physically see
the outcome of your own
efforts is hugely rewarding.
You are building a legacy.
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INTERESTED IN
CONSTRUCTION?
Are you interested in a job in construction?
Are you looking for more information or a way in?
You’ve come to the right place.
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Talk to your jobactive provider about the
types of jobs that interest you and the
job opportunities in your local area:
jobactive.gov.au
Read the information Master Builders
has provided about jobs in the sector at:
masterbuilders.com.au/resources/career-centre

Take a look at some industry videos at:
aapathways.com.au/career-resources/
occupational-videos

Find out more about construction jobs on the
Job Outlook website:
joboutlook.gov.au/industry.aspx
This site will give you information on job prospects,
earnings, skills & training
REGISTER YOUR INTEREST
Let your jobactive provider know if you:
a) would like to be part of a short pre-employment program;
OR
b) are interested in getting some work experience or
starting an apprenticeship.
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HOW TO
MAKE A START
There are a number of programs and services that
can help you explore a career in construction

My Skills website is the national
directory of vocational education
and training (VET) organisations
and courses. It is an Australian
Government initiative to enable
consumers to search for, and
compare, VET courses and
training providers. My Skills
can help you find the right
course to ignite your career in
the construction industry. You
can search for VET courses and
compare information such as fees,
durations, graduate satisfaction,
job prospects and available
subsidies.
For more information go to
www.myskills.gov.au
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jobactive is the Australian
Government’s employment
service system. As a job seeker,
jobactive can help you with:
• Writing a résumé
• Looking for work
• Preparing for interviews
• Gaining new skills
• Purchasing the things you
may need to start and stay
in a job, such as clothing,
industry tickets or licences,
tools, mentoring, help with
transport, and training.
For more information go to
jobactive.gov.au
or call the
Job Seekers line
on 13 62 68.

Australian Apprenticeships offer
opportunities for people to train,
study and earn an income at a
variety of qualification levels in
most occupations as well
as in traditional trades.
An Australian Apprentice can
combine time at work with training,
and can be either full-time,
part-time or school-based.
The Australian Apprenticeship
Support Network (Apprenticeship
Network) supports individuals
to succeed. There are 11
Apprenticeship Network
providers delivering support
services to employers and
apprentices nationally.
Apprenticeship Network
providers can provide you
with advice and support
throughout your apprenticeship.
For more information go to:
australianapprenticeships.gov.au

Transition to Work provides
intensive employment services
to young people (aged 15-21),
supporting them in developing
the skills, attitudes and behaviours
expected by employers.
More information on Transition
to Work can be found at:
employment.gov.au/transition-work

For job seekers 18 years and over,
the National Work Experience
Programme (NWEP) is another
option for preparing for the
workplace. NWEP gives you the
opportunity to demonstrate your
skills to potential employers
and build your confidence whilst
undertaking real life
work experience placements.
NWEP placements are limited to
50 hours per fortnight for up
to four weeks total duration.
More information can be found at:
employment.gov.au/national-workexperience-programme

JobAccess is the national hub
for workplace and employment
information for people with
disability, employers and service
providers. JobAccess provides
information and advice through a
comprehensive, easy-to-use website
and a telephone information
service jobaccess.gov.au

Disability Employment Services
(DES) helps people with disability
find work and keep a job.
DES providers are experienced
in supporting job seekers with
disability, and helping
businesses to put in place
practices that support the
employee in the workplace.
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BUILDING YOUR
KNOWLEDGE
Find new ways to explore careers and prep for work
by reading articles and using the tools provided

The Job Jumpstart website is a onestop-shop of employment, career
and training information. Use the
website to find information and get
helpful tips about topics such as
searching and applying for jobs,
networking and presentation, and
what’s involved when you’re starting
a new job. The site is easy to use,
interactive and allows you to easily
filter or search for the information
that best suits you.
Check it out at:
jobjumpstart.gov.au
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